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U P D A T E S  Georgina Island Updates 
A P R I L ,  2 0 1 7  

This past year I have been working with Chief and Council on a communication strategy for 

the island. This included looking at frequent questions and issues coming from the commu-

nity in regards to what information they had access to, what they were missing out on, what 

tools were already in place to get information out to the community and what could be im-

proved on. 

Some of the questions I asked myself were; what sort of information is the community look-

ing for, how can we improve what strategies are already in place, how can we provide this 

information both on and off reserve, how to better involve the youth and elders, and how to 

reach out to members who feel secluded. 

I then walked through a detailed plan of what strategies were already offered, where can be 

improved and what can be implemented in the future. 

GOALS FOR COMMUNICATIONS (sub-version of actual plan) 

Figure out what strategies and tools we have as of right now and improve 

1. Communication to members – Facebook, calendar, newsletter 

2. Community Meetings- more frequent, location variety, what can be offered/answered 

at these meetings (i.e.; only consultation, concerns or general inquiries) 

3. Community Input – elders, youth 

Improve communication between departments 

1. Staff meetings 

Create communication Strategy for Members 

1. More frequent community meetings where members may express concerns and 

general inquiries (what can or cannot be answered at these meetings, kept some-

what simple and very general) –mandatory protocol, proposal preparation and sub-

mission, governance  

2. Location variety- providing to ALL of our members, more options for location. 80% 

of our members are off reserve so mainland meetings and or private visits could 

be offered ( selected times and location ) 

 3. More frequent door-door notices 

Asked from Chief and Council was a timeline of when these plans could be implemented 

and put out for community input. The timeline is currently being laid out so please watch for 

updates coming via Fall Newsletter and Facebook requesting feedback!! 

Chi-Miigwetch 

Natasha Charles 



A word from Chief and Council 

From Chief Donna Big Canoe 

Ahniin Georgina Island Members, 

It’s been a long Winter but Spring has come and with it new beginnings and new successes for our First 

Nation to achieve. 

On behalf of Council and myself we would like to thank everyone for their support in the elections and for 

the First Nation electing us for one more term.  We will continue to strive to do our best to meet the needs 

of the First Nation while maintaining a transparent and honest relationship with the membership.  Council is 

so excited to get working on new initiatives for the First Nation and planning for future achievements.   

Please feel free to express or meet with Council to provide any advice or input on the direction you would 

like us to be moving towards for future initiatives.   

We have had discussion about increasing better communication out to the membership so that there is 

continued transparency and accountability on Council positions.  We are planning on having monthly mem-

os out to the membership on our schedules or when we are in office and away at meetings so the commu-

nity is aware of our duties. 

Council is still continuing on with our other projects that are in the works which include the Water Treatment 

Plant and operations as well as finalizing the school feasibility study.  Our Education department will be 

busy over the next year transitioning into the Anishinabek Education System (AES).  The Aazhaawe is op-

erating well and the coast guard is satisfied with all the work that has been completed.  Our motors and 

transmissions are like brand new and are operating very smoothly.   Council would like to thank the Trans-

portation Manager and Staff for all their hard work and dedication this past year.  The Staff have done a 

great job with the ongoing maintenance of the Aazhaawe.  We are also grateful for the crews on the air-

boats for providing safe travel for our membership and for all their patience when it was sometimes difficult 

travelling back and forth continuously.  

Over the past couple of months Council has been working on numerous projects and initiatives as well as 

opportunities for our First Nation.  We are working with the Economic Development Department and vari-

ous staff on proposals and funding opportunities that range from enhancing our businesses to Environmen-

tal initiatives as well as future planning and discussion on the transportation barriers with the First Nation.   



We also continue to look for creative ways to bring in money for the First Nation and create more job oppor-

tunities for our members as well as keep existing programs and services operating that meet the needs of 

our community.  We encourage our membership to be educated and gain the skills in numerous positions 

and careers as it’s becoming more and more apparent that qualified people need to be filling the positions 

that become available due to all the duties that need to be accomplished and reporting required. 

Council knows that road work needs to be done on the roads that were not able to be in the budget from last 

year’s work on the main road.  A discussion and presentation will be made to the community at the upcom-

ing Coldwater meeting May 25th on fixing the remaining roads that need work and getting direction from the 

membership. 

Great news with Williams Treaty both Canada and Ontario have come to the table and signed the framework 

agreement to negotiate the Williams Treaty Claim.  Court has been adjourned tentatively while the First Na-

tions’ negotiate towards a possible settlement agreement.  Meetings have been scheduled monthly and bi 

weekly to get negotiations started with the seven First Nations.  We have a great negotiating team working 

on our behalf along with the Chiefs of the First Nations.  A community meeting to introduce the negotiation 

team and provide a formal update has been scheduled for June 1st 2017 at 6:30pm Georgina Island Commu-

nity Centre.   

Upcoming Coldwater meetings to discuss the Trust Usage have been scheduled for May 25th at 7pm for the 

membership to bring forth there ideas on what they would like the monies spent on this fiscal year. 

I would like to provide an update on the litigation with Alan Pratt and Ian Johnson on the Coldwater monies.  

Due to the sensitivity that is involved with the litigation we’re limited to what we can share with the member-

ship at this time.  Some back ground information is that the lawyer Alan Pratt and Negotiator Ian Johnson 

are suing the Chippewa Tri-Council First Nations for a lack of a bonus in the amount of 6 million and 7 million 

for the work on the Coldwater Claim.  They are stating that a bonus was to be paid to them for the successful 

completion of the Claim.   Mediation has been scheduled for the first week in June with the Tri-Council, our 

lawyers and Alan and Ian and their lawyers.  Discovery and research of evidence has been ongoing the past 

year with our lawyers and with Rama and Beausoliel.  Tons of paperwork and evidence has been submitted 

to dispute the lawsuit as well as testimonies from myself and the Chiefs of Rama and Beasuloliel.  We will 

notify the membership of the outcome of the mediation in June. 

Cultural and recreation activities and programs will continue to be offered for the community as a whole with 

Councils assistance through funding when available.  We are pleased to assist in these activities and pro-

grams as we have seen the benefits it provides to our membership and families.  We see the sense of pride 

that comes from our membership in having these opportunities to partake in.  The annual Pow-wow has be-

come a success due to the hard work of the volunteers and committee that are dedicated in seeing it 

through.  The Pow-wow keeps growing and getting better and better and we look forward to it each year! 

Council continues to meet every Monday of the week to go over business and meet with any community 

members who request a meeting.  We also have an open door policy when we are in the office or when 

members need to stop in to address a concern or would like to sit down with an individual Council member.  

We are here to represent the First Nation and support the membership in a healthy and positive manner 

while continuing to promote good governance along with our traditions and culture.  We can achieve all of 

this with your guidance and encouragement…Miigwetch! 
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Councillor Lauri Hoeg: 

 

It’s Spring! A time to jump into action, get things 
done and leave any limiting beliefs behind! 

 I have been busy developing my action plan for the 
coming year that include many ongoing projects as 
well as some new. I am happy to share a few updates with the membership: 

 

New Learning Center Update – there is finally momentum regarding this project.  We received 
INAC funding to complete the feasibility study and INAC has now assigned a funding officer spe-
cifically in charge of new school projects. This is good news as we continue to advocate for INAC 
monies to support the project. As we know, in the recent Liberal budget announcement, they 
promised to invest $969.4 million over the next five years in building schools on First Nations and 
we will advocate for our share of those monies. Some changes to the study include serving grades 
junior kindergarten to six and including a school gymnasium. The study will still include a new 
childcare center in the same building. It is the community’s vision to have a seamless education 
program from childcare until the end of grade six where students transition to Morning Glory Public 
School. 
Fundraising – there is gaining interest from parties in supporting our new learning center. I have 
been presenting to provincial schools and organizations in the area and receiving the most gra-
cious support. To date we have received donations from the Tutu Family Foundation, YRDSB 
Schools, Faith Groups and individuals. These donations will be directed at building a school li-
brary. The next fundraising event will be held in Toronto at the Tikka House on May 17. We are 
grateful to this family restaurant for holding this event on our behalf. We expect to raise up to 
5,000 at this event. 

AES Update and KEB Board News – The Anishnabek Education System was ratified last No-
vember and we are now one of 22 other First Nations in Ontario  to be a part of this historic educa-
tion self-government agreement. The Kinoomaadziwin Education Body was set up as the govern-
ing body to direct this system. The KEB is made up of members of the participating First Nations 
and I was elected as a board member and hold the position of treasurer. The KEB has much work 
ahead as we move to have the AES in place and operational by April 2018. Our next big step is to 
pass the Master Education Agreement with Ontario to secure their commitment and responsibili-
ties to the process.  There is a public signing ceremony and commemoration of the last 20 years 
of negotiations being planned for August 17th on the Chippewas of Rama First Nation, this is being 
held in conjunction with the Anishnabek Achievement Awards.  

Pow Wow Announcement – The Georgina Island Pow Wow date has been set for September 23 
and 24, 2017. This year’s theme will be “Celebrating Our Culture”. More details to come! 

 

Congratulations – A big congratulations to all our graduating post-secondary students this 
month! The community can look forward to a special education edition newsletter coming out this 
summer listing all our students and their accomplishments as well as an upcoming education ban-

quet in August. 

A word from Chief and Council continued... 
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As we move into the new fiscal year, there are many exciting opportunities and new initiatives that we want to 
share with the community.  

 

New Projects 

Community Comprehensive Plan Application 

The Economic Development Department has submitted an application to AANDC for funds to develop a Communi-

ty Comprehensive Plan. This plan will be used achieve a positive and sustainable future, and allow the community 

to have confidence that decisions will reflect the community's values. Developing a successful Community Com-

prehensive Plan involves engaging the community, hiring some experienced help, creating a core planning group 

and collecting research and documents gathered over the years.  Key issues affecting the First Nation must be 

identified by the community and the leadership.  This will be a community-driven process that will develop a vision 

and a set of strategic actions that will integrate culture, economy, governance, health, leadership, infrastructure, 

education, natural resources and land use.   Community meetings, surveys and engagement sessions with all ages 

will provide guidance and input.   

 

Skills Enhancement & Training Budget 

Training dollars that were previously handled by Councillor Pat Big Canoe, have been re-allocated to the Economic 

Development Department. We will continue to support training programs that meet the following criteria: 

Objective:  to provide financial support to First Nation members with training assistance to help overcome skill 

based barriers.   

 Funds may be used to: 

Top-up wages for training programs such as OTTER Program 

Tuition fees that are not covered under Post-Secondary Education  

Course costs such as Driver’s Education, Health & Safety   

Fees for certificates, exams and licenses    

Transportation and accommodation costs related to training when in excess of department cost 

Application Process: 

Client Request – Initial assessment, determine if any previous use of funding 

Action Plan- Request for further information or clarification, if required  

Decision – Once all information is gathered – open file with letter of approval and any required forms 

Payments – Provide finance with requisitions and payment forms. 

Monitor and close out project with final report. 

Employment and Training 

OTTER (Ogemawahj Tribal Training & Economic Resources) Training Programs 

These training programs provides community members with skill enhancement and on-the-job training. This spring, 

four positions were approved and subsidized by the OTTER Board: 

(1) Public Works Labourer 

(1) Child Care Assistant 

(2) Security Workers 
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Economic Development continued ... 

Application Procedure  

GIFN Student Application Forms, Student Basic Information Forms are available at the Reception Desk at the 

Administration Office, and in the First Nations Study Room at Sutton District High School. Completed appli-

cation packages can be emailed to rachel.bigcanoe@georginaisland.com or handed in at the Reception 

Desk at the GI Administration Office. 

 

A complete Application Package consists of:  

(Please use this as a checklist before handing in your application package)  

• Cover Letter indicating which position you are applying for  

• Completed GIFN Student Application Form  

• Completed Student Employment Basic Information Form  

• Current Resume  

 One (1) Reference that includes Name, Address and Phone Number  

 

Application deadline is Friday, May 26that noon. 

There will be a Student Job Information Session at the Georgina Island Public Library on May 16th from 

4:30-6:00 pm. Students are welcome to drop in, ask questions and pick up application packages.  Snacks will be 

provided!  Bonus points will be awarded to students who attend.   

Interviews will be June 15th at the Georgina Island Public Library, starting at 4:30 pm. 

 

 

Island View Business Centre 
The Island View Business Centre continues to be a profitable venture for 

the First Nation and is generating significant revenue. A new sign has 
been erected in front of the building and displays all of IVBC’s tenants. 

Coming Soon: 

Art on the Lake June 17 & 18, this festival will showcase local and First 
Nation     artists. A unique cultural and shopping experience for everyone 

 

                  Lotto tickets will be available at the Tobacco Trails Smoke 
Shop 

                                Boondocks Eatery will be open May long-weekend 

 

 

mailto:rachel.bigcanoe@georginaisland.com
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Economic Development continued... 

Site Work – 115 Hadden Road 

The Chippewas of Georgina Island First Nation have engaged the services of Cambium Aboriginal 

Inc. to complete site due diligence at 115 Hadden Road.  This investigation is intended to deter-

mine the environmental condition of the property as well as assess the quality of water and ge-

otechnical profile of the soils.  Over the next month, you may see workers and drill rigs on the site 

completing their work.  This work is intended to be a proactive measure to determine the future po-

tential uses of the property and to assess how future development costs may be impacted by the 

current characteristics of the site.   

 

Solar Energy Project 
The Solar Energy Program is a sustainable resource that is generating monthly revenues from On-
tario Hydro.  
 

Summer Student Work Program 

The goal of the Georgina Island Summer Student Work Program is to offer students experience in 

a work place environment and provide opportunities that will develop skills for future employment. 

Starting in February, applications for these work placements are submitted to AANDC, OTTER, 

and Service Canada.  Funding is limited, and the placements are a competitive process. Candi-

dates are chosen based on interviews, grades and school attendance.  To be eligible , students 

must: 

Be between 15  and 25 years old (must be 15 by June 30, 2017) 

Be enrolled in secondary or post-secondary full-time academic program and be registered for 

school in the fall 

Have a social insurance number 

Be a member or ancestral/family ties to the Chippewas of Georgina Island 

 

Chi-Miigwetch, 

Economic Development Department 



Aaniin all, as usual we have lots going on in education.   

Some great internal community connections have been 

made in a fabulous land-based learning planning session we 

held in March.   The community can expect to see increas-

ing collaboration between our education and environment 

programs.    You may have noticed the kids at Gertie’s creek 

this month in a project very close to heart for the kids.  As 

well we plan to increase all student connection to Biodiversi-

ty Day May 18, creation of a medicine and pollinator gar-

dens (outside of school yard) Also Education is partnering 

with Heather Charles in the EAB program to offer support to 

a cool project she is initiating and spearheading with SDHS.   

We continue to host a Fish Release day with MGPS stu-

dents in June.  This time we will have fish clan teachings as 

a part of the day.  In our existing gardens we will grow natural tick repellents, and will be integrating 

invasive species monitoring into our MEM days. 

Along this line, I am excited to announce a commitment from Joe Pitawanakwat ( please check out 
http://creatorsgarden.blogspot.ca) to work pretty intensively with our community finding, harvesting and 
preparing plant-based  medicines using ancient ways of knowing.  Joe will be an amazing resource to 
our Waabgon Gamig FNS programs and older students, and also to anyone who wishes to learn with 
us.   I hope to see GI secure Joe for a seriously comprehensive journey with us on medicines and plant 
communities in our territory.   Looking forward to building a wonderful medicine program with our 
school and our students and families. 
This year we implemented a great math and beading program in a twinning project with Morning Glory 

and WGFNS.  This project was led by the York Region DSB, in partnership with the Ministry of Educa-

tion.  Lynn Mooney took a lead role as the artist in the project.   The project was able to deliver indige-

nous ways of learning strategies in a very important subject with our feeder school.  Math accomplish-

ment in local schools can use lots of different approaches, achievement in math is not high in this re-

gion overall.  This project was incredibly engaging for the young students at Morning Glory, whom cre-

ated beautiful loom work designs.  We will follow the results to see the impact at year end.  Our school 

will be joining the “twin” grade 4 class at Morning Glory later this spring to wrap the project up. 

We have begun a new project that focuses on our growing gardens in partnership with the Ontario Wa-

ter Centre’s Clearwater Farms and the YRDSB.  Waabgon Gamig will be “twinning” with a Sutton Pub-

lic grade three class in developing a children’s garden around the farm’s “Trading Tree” this year.    

Our teachers and Carolynne Warton have worked with the farm to include indigenous ways of knowing 

in the layout of this project.  It will be exciting to watch it come together and see the garden grow! 

In February Lenora Charles and I attended the Ojibwe Cultural Foundation language conference in 

Sudbury, I came a way with lots of contacts.  Lenora and I hatched a plan and this year Lynn Mooney, 

Myrtle Linders and Freda Trumble joined her at the Sault language conference using education funding 

that GI requested to support Anishinaabemowin in schools (and beyond).    When we said good bye to 

Auntie Barb this year we lost a real language champion for our school and community.  I know these 

ladies will join us in finding our language and speaking it to future generations inside schools and in the 

places language learning takes place.   It was wonderful to learn that Auntie Barb was honoured at this 

year’s conference and these fine women were there to stand for her.  

P A G E  8  Education 

http://creatorsgarden.blogspot.ca


P A G E  9  

Anishinaabemowin-Language Program 

Aaniin, 

 

I would like to share a great online language resource called Quizlet. It is a data-
base for any language you want to learn, and has Anishinaabemowin study sets. 
It can be downloaded for free on your mobile device and used to play games to 
test your knowledge, print off flashcards, or listen to and play audio. It is great if 

you are working with children, or want to learn with your family at home.  

The account is Kelsey_Trivett@Quizlet.com and I post study sets of the language 
that students are working on at Waabgon Gamig, Georgian and language for up-
coming community events. If there is a particular set of language you would like 

to learn, I can create the study set and post it for you.  

Miigwech. 

WAABGON GAMIG F.N.S. 

Back by Popular Demand  

Little Ceasars Pizza Kits! 

If you would like to place an order, there are a few different ways to do so. We are tak-

ing orders at the school with Mrs. Rebecca at the front desk or with any of the students 

with cash/cheque payment upon placing order. If you would like to use a credit card, 

orders can be placed online. Instructional flyers have been placed around the com-

munity or call Rebecca @ (705)437-1529 for online instructions. 

Orders Due: 

 Friday May 19th 

Education Cont.. 

mailto:Kelsey_Trivett@Quizlet.com
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What is Play Therapy?  

Play Therapy is a goal oriented therapeutic service that works with children and families. Play therapy is 

different than other types of therapies in that toys, games, activities and play are mainly used to support 

children and families reach their goals. 

What play therapy services are provided by Carolynne: 
 

Play therapy which uses games, challenges, activities and art to make it easier for children to 
share and express their thoughts about themselves, school, other kids and their inside and 
outside feelings. It also provides great ways to help calm down when we feel those mixed up 
feelings.  

Directive play therapy: goal focused (I use this when working on regulation, turn taking, social 
interactions) 

Non-directive: child led (allows child to work through their challenges at their own pace) 
Sand tray: creating stories and scenes in sand and water can be really helpful in reaching our 

goals without having to do too much talking.  
Theraplay makes use of activities, games, rhymes and songs that parents and children often do 

together. Sometimes relationships need some repair and sometimes relationships are strong. 
Theraplay works with children and their parents or caregivers to either repair relationships that 
get strained, are disrupted or are new. As well, Theraplay can use a strong relationship as a 
platform to help a child experience more regulation, improve self-esteem, develop better social 
skills and feel more confident. In the end Theraplay can help children and their parents enjoy 
being and playing together.  

Sometimes families benefit from opportunities to play together and reflect and observe their own 
patterns of being together and interacting. The Marschak is a video recorded way of doing 
this. Sometimes by observing ourselves playing with each other we can then identify how 
great we are together as well as seeing ways that we can be better together. This can help in 
figuring out ways to match the best therapy with your family.  

 
For the children in our community school a letter is sent home from the school to participate.  If your child 
does not attend Waabgon Gamig and you would like them to participate or you have questions, please 

contact me (Carolynne) at 289-338-1622 and I will answer any questions and meet with you to discuss a 
plan if you are interested.  

                                     

Education continued.. 



 

Our Post Secondary Applications for this upcoming year have been reviewed by the committee and will be 

presented to Chief and Council for final approval.  Big congratulations to the following graduates for this 

year:  

Ahlani Adamson  

Kalen Adamson 

Dylan BigCanoe   Bachelor of Education program at Brock University 

McKenna BigCanoe  Esthetician and Spa Management program at Humber College 

Tyler Cormier – Towers  Truck and Transport Service Technician at New Brunswick CC 

James Crittenden  Social Service Worker program at Seneca College 

Schyler Freeman   Early Childhood Education program at Seabird College 

Michael Harris   Interactive Web Design and Development at Georgian College 

Alexandra Porte  Fish and Wildlife Technician program at Fleming College 

Andrew Low (McCue)  Carpentry Techniques program at Fleming College 

Ashley Porte   Aboriginal Comm and Social Developmnt program at Georgian College 

David Malley   HVAC and Gas Technician 3 at PAT Institute 

Jesse McCue   Resource Drilling and Blasting Program at Fleming College   

Samantha McCue  Drama Film Studies Degree program at York University 

Elizabeth Routledge   Business Administration program at Norquest College 

Dayna Towers   Bachelor of Arts Humanities Program at University of Toronto 

Rachel Warren   Practical Nursing Program at Fleming College 

Also in the works we are planning an Education Banquet in August to celebrate all of our graduates. Stay 

tuned for the date and more info!!! 

Post Secondary 
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Health 

Health Program Update 
January – March 2017 
 
During this period transportation has been restricted. Our Winter 
Carnival held on February 25th suffered in areas of ice sculpture due to the lack of snow. The Carnival is 
planned by the Joint Services Committee with a Winter Scene photo contest, Chili Contest, Poker Run, Games/
skating at the arena,  and a pancake breakfast held at the Community Center.  We had a good turnout but it was 
down from previous years.  A Big Thank You to those that volunteered.  A ski trip was coordinated by Charity to 
Dagmar with 10 persons taking part and sponsored by Councillor Lauri Williamson.  We look forward to planning 
for next year. 
 
Our regular providers which include the Doctor, Nurse Practitioner, and Foot Care were able to provide services 
during this period. Massage, physiotherapy, reflexology, were suspended during the month of March due to trav-
el conditions.  
  
Regular meeting was held by the Mni-Bimaadiziwin group and resource person, Kim Sault from the Community 
Wellness Development Team visited the community.  Bingo was held during this period by the group.  The Red 
Road Program manual and workbooks were ordered for the group and community members will take the lead in 
organizing regular sessions.  Steve Beaupre, Concurrent Disorders Case Manager from Enaahtig Healing Lodge 
still comes to the community for appointments on Thursday.  
 
Proposals are being developed for the Family Wellness Program with funding flowing through the Union of On-
tario Indians and the LHIN (Local Health Integrated Network) to replace the Navigator program out of the Georgi-
na Clinic.  Phase Two of the planning meetings is being scheduled for mid-May to be held at Casino Rama.  The 
meeting notes for our November session are now available. 
 
At the end of May the Health Center will be developing activity work plans for the year.  A two day planning ses-
sion will be held to include the completion of the year-end report for Health Canada due June 30.  Programs 
planned already are a Mother’s Day tea on the 15th. A NIHB (Non Insured Health Benefits) information session 
for community members which can be accessed from Health Canada is being planned for mid-June.  The Health 
Fair has been tentatively scheduled for August 23.     
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A word from the Fire Chief 

Georgina Island Police Station 

P: 705-437-1078 

217 Bear Road 
Ontario Provincial Police (OPP) Communications Centre 

P: 705-437-2880    



Environment  

As always there is a lot going on in the Environment Department.  Much like Mother Earth herself, everything that oc-

curs within our Department is connected and every project we undertake stems from one and feeds into another.  We 

are striving to protect, restore and rehabilitate our natural environment for our future generations to enjoy.  Within this 

report you will see that there is an overarching theme to the success of all the programs and projects that have and are 

taking place within the community and that is “the importance of community involvement and participation”.  

Without a healthy environment we cannot achieve a healthy community. 

We can’t do “either” without the involvement and support of “You”, the Community Members. 

ECOSYSTEM FUNCTION AND TRADITIONAL KNOWLEDGE PROJECT 

With support and funding through the Commission for Environmental Cooperation (CEC), the First Nation has been 

privileged to work in collaboration with the United States Environmental Protection Agency (EPA) as well as delegates 

from Mexico, to develop a template that can be used in the Indigenous Communities within each country, to undertake 

action, in regards to Climate Change.  The focus of this project is on the protection, rehabilitation and restoration of the 

natural ecosystem, guided by Traditional Ecological Knowledge (TEK). As part of this initiative, funding has been re-

ceived to complete a restoration project on Gerties Creek.  This site was chosen based on the (TEK) gathered through 

the Climate Change Adaptation project which not only identified the importance of the site environmentally, but also the 

importance emotionally and historically within the community.  This project is also linked to the work that we have been 

conducting in partnership with the Lake Simcoe Region Conservation Authority (LSRCA) in the development of our Sub 

Watershed Plan (SWP).  There are many anticipated outcomes for this project, some of which include the aiding  in the 

recovery of the ecosystem, improvement of habitat for the species that depend on it such as the plants and animals and 

the fish and benthic invertebrate , as well as mitigate flooding concerns that presently exist and could potentially worsen 

in the future due to Climate Change.  The majority of the restoration work has been completed and implemented with 

assistance of many partners that I want to say Chi Miigwetch too.  As a wrap up for this project I have been invited to 

Mexico to present the work that has been completed in our Community and share our knowledge with one of the Com-

munities that have also been doing Climate Change work through this funding.   This presentation will be held the week 

of May 22
nd 

2017.  Heather Charles and Alexandra Porte have been invited by the CEC to accompany me to Mexico for  

this presentation  and to see the projects that Mexico have been initiating with their Communities to adapt to the chang-

ing climate.   

BIODIVERSITY DAY/ GERTIES CREEK CELEBRATION 

On May 18
th
 2017 there will be a Biodiversity Day/ Gerties Creek Celebration.  The purpose of this event will be to bring 

the Community together to celebrate our beautiful Island and all the many plants and creatures that we have here that 

work together to ensure a healthy environment.  It will also be a day to celebrate the hard work that went into the resto-

ration of Gerties Creek and give thanks.  Teachings, prizes and a BBQ are planned so watch for more information. 

SUB WATERSHED PLAN 

The Sub Watershed Plan (SWP) and Implementation plans are both complete.  The SWP, is a plan based on an eco-
system approach to environmental management, it evaluates the current environmental conditions and the associated 
stressors, and includes a series of recommendations that have the overall intent of helping to restore and protect the 
health of our Islands and Lake Simcoe.  The Implementation plan is a plan to help guide the execution of those recom-
mendations.  Through these plans there will be endless opportunities for the community to stay involved and participate 
in various stewardship projects as we continue to implement the recommendations.   Community involvement is key to 
the success of protecting, rehabilitating and restoring the health of our environment and our Community.  As many of 
the Environment Projects are proposal funding based, as funding becomes available to implement projects, notices will 
be put up in the community, so please keep an eye out. 

CLIMATE CHANGE  

 
As mentioned in the last Newsletter, we are continuing with our Climate Change project with funding through the Ontar-
io Centre for Climate Change Impacts and Adaptation Resources (OCCIAR).  We have just recently brought Curve 
Lake on as a partner and are very excited to be working with them.  We have been busy expanding our Adaption and 
Implementation Plans and working on receiving funding to develop an Emergency Plan for the Community as the haz-
ards of Climate Change and Emergency Planning go hand in hand.   



Environment continued... 

ASH TREE MONITORING AND MANAGEMENT PLAN 

Heathers report is attached. 

INVASIVE SPECIES MANAGEMENT PLAN 

Proposal for funding has been submitted but have yet to hear if it has been approved or denied.  If you see any plants, 
bugs, fish etc… that you are not familiar with, please take a picture and send it to myself or Heather.  Early identification 
of an invasive can allow us to assess and mitigate a problem before it gets uncontrollable.   

WASTE MANAGEMENT  

We have received funding from INAC to complete some much needed work at the Landfill Site.  During the week of 
April 24

th
, seven new Monitoring Wells were installed and will be tested to ensure that there is no contamination to our 

ground water.  Soil samples were also collected and will be tested.  With the funding that we have received we will also 
be developing an overall Waste Strategy as well as proper Management and maintenance manual.  We will also be 
negotiating with INAC to receive funds for the proper equipment need to run the site.   

 

FUNDING PROPOSALS SUBMITTED FOR 2017/2018 

Great Lake Guardian Fund – Invasive Species Removal and Management Plan 

Interdepartmental Recovery Fund- Hydrology, Soils and Chorus Frog Surveys within the Gerties Creek sub water-

shed. 

Aboriginal Funds for Species at Risk – Species at Risk Mapping update and Recovery Efforts (Monarch, Ginseng, 

Butternut, Chorus Frog) 

Aboriginal Funds for Species at Risk, Prevention Stream – Ash Tree Monitoring and Management Plan year three. 

Anishinabek/Ontario Fisheries Resource Centre-– Fish identification and assessment information sessions. 

Turtle Island Conservation/ Toronto Zoo – Bat monitoring and research project. 

Indigenous and Northern Affairs Canada -Minor Capital Application, Landfill Site  

 

OTHER ENVIRONEMNTAL PROGRAMS  

 

 

 

 

 

 

 

 

FOR MORE INFORMATION ON THE ENVIRONMENTAL PROJECTS  

PLEASE CONTACT ONE OF OUR ENVIRONMENTAL STAFF  

 

 

Earth Day Clean up Little Embers Fishing Day 

Drinking Water Safety Program Wild Rice 

Stewardship Rangers West Nile Virus Monitoring Program 

Cultural Awareness Day Species at Risk 

Lake Trout Hatchery at Waabgon Gamig and 
Morning Glory Public School 

Biodiversity Day 

Aquatic Plant Growing Program at Waabgon 
Gamig and Morning Glory Public School 

Aboriginal Youth Work Exchange Program 

Kerry-Ann Charles 
Environmental Co-ordinator 
  

Leanne Echum 
Community Adaptation Liaison 

Heather Charles 
Ash Tree Monitoring and Management Co-ordinator 
  

Ellie Big Canoe 
Landfill Site Attendant 



Ash Tree Monitoring  

Ash Tree Monitoring & Management Program – Heather Charles 

A survey questionnaire was conducted in late 2016 with the GIFN Landowners who participated in the 

Ash Tree Inventory and Assessment Project.  It was determined that environmental stewardship is an 

important activity and that our community has a physical, financial and spiritual relationship with the 

land and water resources, which include the Ash Tree.  For example, many families eat foods that 

come from our homelands including fish, deer, wild rice, berries, maple sugar, etc.  Many pay bills 

from funds that are earned selling arts and crafts, firewood, fish, land leases, and so forth.  Black Ash 

especially has a historical significance as it was used for basket making, tool handles, snowshoe 

framework, fuel wood, framework for wigwams, the ashes from an Ash wood fire was used in corn 

soup, mixed with brain to tan deer hides, sleigh making, baseball bats, lacrosse sticks, bows and ar-

rows, hockey sticks, barrel hoops, canoe ribs.  The bark and roots were steeped in boiling water for a 

rheumatism tea.  The seeds of ash provide food for wild turkeys; white tailed deer, beaver and porcu-

pine feed on their leaves and twigs.   The loss of the Ash Tree will affect environmental, traditional 

and economical aspects of our lives.  Miigwetch to those that returned completed surveys.  The win-

ner of the ferryboat pass was Darla Trumble, congratulations! 

 

We had a Community Update Session on February 6th 2017 at the Community Centre – Miigwetch to 

the members and staff that attended.  The information included:  Introduction to the Emerald Ash 

Borer Beetle and an update on its affects with our neighbours in the GTA.  To date, we have NOT 

found any evidence of EAB infestation on GIFN, on Snake.  Fox does not have any Ash tree species.  

All EAB traps and bark sampling proved negative.  (We will continue to perform EAB Trap Surveys in 

the coming weeks).Chris Gynan from Silv-Econ Ltd (Forestry Consultants) gave an update on the 

Forest Inventory that was done on Georgina Island, Snake and Fox Islands.  A Forest Management 

Plan update was completed as well.   

 

The Wood Distribution Project was a success – Miigwetch to my awesome volunteers that assisted – 

Isaac BigCanoe and Maureen Snache – and to the Environmental Stewardship Staff – Matthew Ste-

vens and Amber Snache.  An inventory of fuel wood is continuing to be built so that it is available for 

purchase by members that utilize a woodstove to heat their homes in the colder months.  Wood-

stoves, etc. must be already installed and have proof of successful inspection.  This wood will be sold 

at fair market value, with a discount for our seniors (65+) and (legally) disabled.  A list of wood provid-

ers/sellers will be created and updated as necessary and will be posted in the community.  This wood 

distribution project is going to help mitigate the effects of an Emerald Ash Borer infestation on our 

First Nation.  York Region is infested to the point that they do not perform Trap Surveys anymore; we 

are surrounded by it.  One of the main forms of creating an outbreak in an uninfected area is by 

transporting firewood & camp fire wood. Compliance is necessary in order to retain the health and 

number of our ash species – of which there are approximately 200,000!  The financial and cultural 

costs will be much worse if we aren’t proactive now.   

 

Spring/Summer 2016 was our first year having pre-assessed Ash treated with the TreeAzin Pesticide 

Injection – approximately 167 were treated in the 2016 season through the ATM&M Program, with an 

additional 20 being injected on a members property free of charge.  Injections were performed by 

Weller Tree Service.  We are planning on having the rest of the injections performed in the 2017 

spring/summer season. 



 

While doing research for our ATM&M program I came upon an interesting news article about a project 

that the Toronto District School Board was involved with at Highland Public School.  One of the 

school staff noticed that a crew was removing Ash trees from the property as they were suffering the 

effects from the EAB.  He made inquiries and because of his concern they ended up having access 

to approximately 300 Ash trees that were felled and purchased a sawmill.  The students had hands-

on experience with creating small items such as plaques and had assisted with the “outdoor class-

room” design and creation – bench seating in the school yard, for example.  I was once told that 

there used to be a sawmill in our community in the 50’s and felt it would be great to revitalize this his-

torical and cultural tradition.  It could also encourage members to pursue trades in this field and/or 

Forestry and Environment.  I shared this information with the people I felt would support this idea and 

before we knew it the “Experiential Learning Program” with Sutton District High School was born.  

There is approximately 10 students participating with 2 Teachers/Instructors on hand at all times, 

which includes myself,  Kathleen Conners (Registered Professional Forester and Arborist) from Silv-

Econ,  and/or  volunteers.  The students have been fortunate enough to have had chainsaw certifica-

tion (2days), First Aid/CPR and have been outfitted with regulation personal protective equipment: 

Helmets with Facial Screen and ear protection, chainsaw gloves, chaps and vests.  I am providing 

resource information – 1 or 2 chapters per week - from the following books:  Forestry by Catherine 

Raven, The Hidden Life of Trees by Peter Wohlleben and Braiding Sweetgrass by Robin Wall-

Kimmerer.  They have also received resources about the White, Green and Black Ash species taken 

from, Trees of Ontario (Linda Kershaw) and Trees of Canada (Canadian Forest Service).  We had a 

traditional “opening” and orientation at Nanabush Trails on April 13th - the first day, which included 

Jake Charles performing the opening and Smudge ceremony.  They learned the traditional use of 

tobacco, or medicinal sehmaa and to offer it before any cutting is done.  They learned the cultural 

significance of the Black Ash tree and how it relates to us as FN peoples.  Chi-miigwetch to everyone 

that helped to make this happen:  Greer Atkinson, KerryAnn Charles, Jody Johnston, Ray Rietvelt 

and Dawn Laliberte.  Apologies if I forgot to mention someone.  Also Miigwetch to Darla Trumble, she 

has been a big help in providing transportation to and from GTTI on our program dates, which are 

every Tuesday and Wednesday.  This program will run until June 14th 2017.   

 

I was referred to a Greening Schools Grant from Toyota Evergreen by Greer Atkinson, and submitted an 

application after much hard work and assistance from Shaunna Nakogee, Julie Ross-Piggot, Kath-

leen Conners (Silv-Econ Ltd) and the students at Waabgon Gamig – I couldn’t have pulled it off with-

out them!  IF we qualify, this $3,500 grant would allow Waabgon Gamig to purchase quality garden-

ing tools and equipment to further the “greening” work that they have already started, as well as a 

greenhouse cover, garden hose, native seeds, shrubs & trees and a few other accoutrements.  Re-

sults should be received in approximately 6 weeks. 

 

I was asked to join the Mother Earth Mentoring team and attended a brainstorm session at Briars Resort 

with representatives from Waabgon Gamig, Coyote Mentoring, Morning Glory, Sutton District High 

school and GIFN Environmental Department, lots of great ideas from a great group! 

 

March 24th I did an interactive presentation for the grade 3-5’s at Waabgon Gamig School.  The infor-

mation included:  Introduction to the EAB, Species at Risk Overview, Ash Tree Monitoring & Manage-

ment Coordinator position and what that entails.  I provided EAB related crossword, coloring sheets, 

Ash Tree Monitoring continued... 
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word search, EAB identification cards, EAB tattoos and copies of the Invader Raider Activity Book.  I 

brought in my EAB Larvae & EAB Adult sample vials, calipers, helmet/visor, cruiser vest, prism (for 

counting trees) and compass for them to try on or pass around.  My power point featured pictures of 

the diverse flora and fauna that I have experienced on Georgina and Snake Island while in the field 

or on my own time.  One of the best comments from the session was, “Yesterday I hated bugs, now I 

love them”.  The students were very respectful and were enthusiastic in their participation.  They 

have a good awareness of Invasive Species and Species at Risk and demonstrated this by answer-

ing questions accurately and by offering their comments throughout my visit.    

 

March 29th I attended the Indigenous Species at Risk Forum in Peterborough where I presented on our 

Ash Tree Monitoring & Management Program (funded by the Aboriginal Fund for Species at Risk).  

Alderville First Nation showcased their AFSAR program as well. Akwesasne presented on their Stew-

ardship Funding Programs for Wildlife and Habitat Conservation.  The Forum included an Overview 

of the Species at Risk Act (SARA), Species at Risk Consultations and Increasing Engagement on 

SAR Implementation. 

 

April 11th I presented our Ash Tree Monitoring & Management Program at the EAB Technical Working 

Group Meeting at the Bill Fisch Forest Stewardship and Education Centre, Hollidge Tract of the York 

Regional Forest, Stouffville.  Will Wegman presented on the Invasive Water Soldier and its impacts 

on the Trent River, and its detection on the Black River.  We need to be proactive about this species 

as it will choke out our bay between the marina and island docks if it makes its way there, and hand 

removals is the most effective but time consuming method of eradication at this point in time.   

 

Community Outreach and Education has been successful and remains ongoing through one on one con-

versation, notices & flyers, bulletins, radio announcements, information sessions and workshops.    

 

Chi-Miigwetch 

Ash Tree Monitoring continued... 

The First Nation is in the process of banning Pesti-
cides – Herbicides and Neonicotinoids due to the 
health concerns caused by them for Community 

Members and our Environment (waters, fish, bees, 
insects, plants and animals).  A great household al-

ternative for these items is household vine-
gar.  Over the next few months there will be infor-
mation pamphlets as well as information on our 

web page for other alternatives to these products.  

Landfill 

https://www.google.ca/search?biw=1440&bih=787&q=neonicotinoid+pesticide&spell=1&sa=X&ved=0ahUKEwix9fTwt9HTAhUl7oMKHS3mC7AQBQgfKAA
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Housing 

 

Housing Renovations for 2016 involved addressing a large number of health and safety is-
sues, concerns that compromised the homes structure or integrity on many levels. For the few 
applicants we were not able to address in 2016-17, your application will remain on file to be 
reviewed with the Housing Committee.  Councillor Patricia Big Canoe is now the Portfolio 
Holder for Housing. 

 

If you are looking to apply for Housing Renovations, a time will be posted to receive Housing 
Applications when funding has been secured for 2017-18. 

 

The Housing program has offered two workshops with CMHC in the last year. The basic home 
maintenance workshop involves a proactive approach to your regular home maintenance. Ed-
ucating yourself as homeowners is of great value to maintaining a healthy home. Proper 
maintenance is necessary to ensure the life expectancy of your home. This is a huge oppor-
tunity for homeowners to invest some time and acquire skills on how to maintain a home. The 
objective is to help community homeowners in recognizing their home is their investment and 
maintaining that investment is essential to a healthy life. Taking initiative to put some preven-
tative measures in place before issues become of larger concern. We are looking forward to 
working with CMHC in coordinating more workshops for this fiscal year. 

 

Federal funding programs are not meeting the needs of our housing requests and needs on a 
national level. It is our effort in providing capacity development, knowledge transfer to build 
our First Nation capacity and implement housing responsibility successfully & sustainably. 

 

 To deliver a Housing Program suited to our community needs, our objective is to create a vi-
sion for the future of Housing by exploring options, networking, fostering program opportuni-
ties with other First Nation communities, and with various agencies in order for us to enhance 
our current policies and procedures. 

 

Housing Coordinator  

Vicky Wolske  

 

Housing Committee Members 

Charlotte Linders 

Christine Charles 

Sylvia McCue 

Kim Big Canoe 

 

Chi-Miigwetch. 



RR#2 P.O Box N-13 

Sutton West ON, L0E 1R0 

 

Phone: (705) 437-1337 

Fax: (705) 437-4597 

 

 

WARRENS GENERAL 
STORE 

SUMMER HOURS  

MAY&JUNE 

MONDAY– SUNDAY  

6PM-9PM 

JULY&AUGUST 

MONDAY– SUNDAY  

12-8PM  

 

THE EAGLES NEST 

MONDAY-SUNDAY 

OPEN 8-4  

Hours: 8-9pm 


